HUD has identified known issues in the CoC application when exporting Submission Summaries as PDF’s. This issue affects the Collaborative Application
questions 1E.3, 3B-2.3, and 3B-5b. While Snohomish County’s responses to these questions do not appear in the PDF Submission Summary export, the

responses, as screenshots of the online CoC application, are listed below:

* 1E-3. Public Postings. Applicants must indicate how the CoC made public:
(1) objective ranking and selection process the CoC used for all projects (new and renewal);
(2) CoC Consolidated Application—including the CoC Application, Priority Listings, and all projects accepted and ranked or rejected, which HUD required CoCs to post to their websites, or partners websites, at least 2 days
before the CoC Program Competition application submission deadline; and
(3) attach documentation demonstrating the objective ranking, rating, and selections process and the final version of the completed CoC Consolidated Application, including the CoC Application with attachments, Priority
Listing with reallocation forms and all project applications that were accepted and ranked, or rejected (new and renewal) was made publicly available, that legibly displays the date the CoC publicly posted the documents.

Public Posting of Objective Ranking and
Selection Process

CoC or other Website

Email

Mail

Advertising in Local Newspaper(s)
Advertising on Radic or Television
Secial Media (Twitter, Facebook, etc.)

Public Posting of CoC Consolidated Application
including: CoC Application, Priority Listings,
Project Listings

CoC or other Website

Email

Mail

Advertising in Local Newspaper(s)

Advertising on Radie or Television

Social Media (Twitter, Facebook, etc.)

3B-2.3. Antidiscrimination Policies. Applicants must check all that apply that describe actions the CoC is taking to ensure providers (including emergency shelter, transitional housing, and permanent supportive housing
(PSH and RRH) within the CoC adhere to antidiscrimination policies by not denying admission to or separating any family members from other members of their family or caregivers based on age, sex, gender, LGBT status,
marital status, or disability when entering a shelter or housing.

CoC conducts mandatory training for all CoC and ESG funded service providers

on these topics.

CoC conducts optional training for all CoC and ESG funded service providers on

these topics.

CaoC has warked with ESG recipient({s) to adopt uniform anti-discrimination

policies for all subrecipients.

CoC has worked with ESG recipient(s) to identify both CoC and ESG funded
facilities within the CoC geographic area that may be out of compliance, and
taken steps to work directly with those facilities to come into compliance.

CoC has sought assistance from HUD through submitting AAQs or requesting TA
to resolve non-compliance of service providers.,

* 3B-5b. Applicants must select from the options below the strategies the CocC is using to address any racial disparities.

The CoC's board and decisionmaking bodies are representative of the
population served in the CoC.

The CoC has identified steps it will take to help the CoC board and
decisionmaking bodies better reflect the population served in the CoC.

The CoC is expanding outreach in geographic areas with higher concentrations

of underrepresented groups.

The CoC has communication, such as flyers, websites, or other materials,
inclusive of underrepresented groups

The CoC is training staff working in the homeless services sector to better
understand racism and the intersection of racism and homelessness.

The CoC is establishing professional development opportunities to identify and
invest in emerging leaders of different races and ethnicities in the homelessness

sector.

The CoC has staff, committees or other resources charged with analyzing and
addressing racial disparities related to homelessness.

The CoC is educating organizations, stakeholders, boards of directors for local

and national non-profit organizations working on homelessness on the topic of

creating greater racial and ethnic diversity.
The CoC reviewed coordinated entry processes to understand their impact on
people of different races and ethnicities experiencing homelessness.

The CoC is collecting data to better understand the pattern of program use for

people of different races and ethnicities in its homeless services system.

The CoC is conducting additional research to understand the scope and neads of

different races or ethnicities experiencing homelessness.
Other:



